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Washington Supreme Court Authorizes
Limited License Legal Technician Rule
By: Robert Hrouda, RP,
NFPA Vice President & Director of Positions & Issues
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I want to share some
exciting news with you all out of
Washington State. Yesterday the
Washington State Supreme Court
adopted the new Admission to
Practice Rule 28 entitled Limited
Practice Rule for Limited License
Technicians. The Rule was
recommended by the Practice of
Law Board. Some items the Legal
Technicians will be able to assist
clients with include selecting and
completing forms, reviewing and
explaining pleadings, identifying
additional documents that may be
needed in a court proceeding and
informing clients of applicable
procedures and t i m el i nes .
Requirements include
CLE, annual proof of financial
responsibility and an annual
license fee. Legal Technicians
must also be of good moral
character and demonstrate fitness
to practice as well as meet
e d u c a t i o n a n d ex p e r i e n c e
requirements. Below is a link to
the news release which contains
the Order and APR 28 which will

give you all the necessary
requirements and scope of practice
pertaining to this new Rule. The
Washington State Paralegal
Association endorsed the Rule and
a link to their letter to the Court is
also below.
Congratulations WSPA!

A safe and happy summer to all!
See you in September!

The opinions expressed in the SJPA Reporter are those of the writers and not necessarily of the Editor or the South Jersey
Paralegal Association.
Copyright©July 2012, South Jersey Paralegal Association. All rights reserved. No portion of this publication shall be
reprinted without the express written permission of SJPA. For reprint permission, contact the Editor.
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SJPA 2012—2013 BOARD OF DIRECTORS

By: Betsy Lindenberg, NJCP

“Unexpressed gratitude soon turns to regret.”


Increased attendance at dinner meetings



Special events as the September KickOff, Holiday Toy Drive, January Networking and Mixer

John H. Reisner, Esquire
I want to take this opportunity to thank all the
members and Board of Directors of SJPA for a
wonderful year as President.
It has been a
remarkably rewarding experience. There are times in
your life when the days fly by in the blink of an
eye…and this past year has been one of those
“blinks”!
I have been honored to work alongside
wonderful people who have a tremendous amount of
energy, enthusiasm and passion for the paralegal
profession. Some of the Board’s accomplishments
this year were:


A year ago PES (SJPA’s Paralegal
Educational Symposium) was an idea just
getting started – and now SJPA has
created the framework for the most
professional paralegal convention in the
area.



Updates and a fresh look to the SJPA
website and newsletter, The Reporter.



Enable members to pay for dinner
registrations and the NJCP application fee
online via PayPal.





Participation in promoting the paralegal
profession as panelists and speakers at
college coffeehouses and attorney
seminars throughout the Delaware Valley.
Establishment of a new sponsorship plan
for vendors

As you read the July issue of The Reporter,
Janice Kennedy will have been installed as your
new President. Janice is remarkably qualified and
committed to advancing our
Association. I look
forward to working with Janice in my position as
Board Advisor and I encourage everyone to become
involved. There is always a need for committee
members – you can contact Janice or any of the
board members and let them know you’d like to
help.
Thank you to everyone who committed time
and energy to SJPA during the past year - and a
special thank you to the Board and
Committee
members.

OFFICERS
President ~ Janice Kennedy, NJCP
president@sjpaparalegals.org

Vice President ~ Deb Myerson
vicepresident@sjpaparalegals.org

Recording Secretary ~ Sue Merewitz, NJCP
recordingsecretary@sjpaparalegals.org

Treasurer ~ Judith Alvelo, NJCP
treasurer@sjpaparalegals.org

NFPA Primary Rep.~ Georgea Oshman
nfpaprimar@sjpaparalegals.org

NFPA Secondary Rep. ~ Rebecca Watson, NJCP
nfpasecondary@sjpaparalegals.org

Parliamentarian ~ Lynn DeRemigio, NJCP
parliamentarian@sjpaparalegals.org

Corres. Secretary ~ Christi L. Valerio, NJCP
correspondingsecretary@sjpaparalegals.org

COMMITTEES
Continuing Ed. Comm. ~ Maureen Garrett, NJCP
continuingeducation@sjpaparalegals.org

Delivery of Paralegal Services ~ Rebecca Reedy
deliveryservices@sjpaparalegals.org

Dinner Meetings & Public Relations ~ Wendy Donisi
publicrelations@sjpaparalegals.org

Fundraising/Marketing Coordinator ~ Deb Myerson
marketing@sjpaparalegals.org

Job Bank Chair ~ Susan Witte, Pa.C.P., NJCP
jobbank@sjpaparalegals.org

Membership Committee Chair ~ Krystin Garcia
membershipchair@sjpaparalegals.org

Newsletter Committee Chair ~ Vivian Luckiewicz
newsletter@sjpaparalegals.org

Nominations Committee Chair ~ Christi L. Valerio, NJCP
nominations@sjpaparalegals.org

Prof. Dev. (Coffeehouses) Chair ~ Anne Quinn, NJCP
Professionaldevelopment@sjpaparalegals.org

Programs Committee Chair ~ vacant
programs@sjpaparalegals.org

Pro Bono ~ Betsy Lindenberg, NJCP
bah2605@yahoo.com

Ad Hoc/Special Committees
Adopt A Legalman ~ Renee Migeot
adoptalegalman@sjpaparalegals.org

Atlantic Cape Committee Liaison ~ Georgea Oshman
atlanticapeliaison@sjpaparalegals.org

Communications Coordinator ~ Georgea Oshman
communications@sjpaparalegals.org

Librarian ~ Open
librarian@sjpaparalegals.org

Membership Directory Coord. ~ Open
membership@sjpaparalegals.org

NJSBA Liaison to SJPA ~ Sharon Roth, NJCP
njsbaliaison@sjpaparalegals.org

Mentoring Program ~ Rebecca Watson, NJCP
nfpaprimary@sjpaparalegals.org

Website Coordinator ~ Betsy Lindenberg, NJCP
website@sjpaparalegals.org
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From the Editor
Janice Kennedy

As I bid you farewell as your Newsletter Editor for the past year, I hope you have
enjoyed the new look, articles, and artwork in
The Reporter.
Some of you may already know, but
just in case you don’t, Vivian Luckiewicz will
be your new Editor!
Vivian has been recently published in
our national newsletter from NFPA, and she
has graciously provided me with a copy of that
article, A Paralegal by Any Other Name…, for
publishing in this, my final issue. Be sure to
turn to pages 14 and 15 for her article.
We also have a wonderful article by one
of our student members, Lisa McCully, entitled
“Bullies Beware!” You’ll find her article quite
interesting and informative on pages 8 and 9!
Have a fantastic and safe summer everyone! See you in September!

Susan Merewitz - 6
Jean Passalacqua - 9
Desiree M. Purvenas-Hayes - 9
Susan Shisler - 11
Rebecca Reedy - 17
Cora Alexander - 18
Noreen Bratton - 18
Frank Walsh, Jr. - 21
Richard Kennedy - 25
Janet Stalowski - 28
Christine Entwistle - 31
Jacob Fedechko
Candice Colon

SJPA MEMBERSHIP!
By: Beth Greenberg
The SJPA extends a warm welcome to our new
members!
We look forward to your success with our
organization!

Anne Incao – student
Melanie Wilbur – student
Thomas Shin – student
Katie Saluzzi – voting
Shawn Dante Mitchell – Associate

Susan Heritage-Comegys - 6
Betsy Lindenberg - 16
Stacey Wise - 16
Laurie Quinn - 19
Maureen Garrett - 23
Beverly Bogdan—25
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SJPA’S PROGRAMS and CLE COMMITTEES
Announce the following events:

SAMANTHA BERTRAND
2012 SCHOLARSHIP WINNER
ATTENDS BURLINGTON COUNTY COLLEGE
WINNING ESSAY
“Why you believe legal writing, and writing in general, is important to the paralegal profession. Discuss what
skills you believe to be necessary for paralegals to obtain. What skills are attorneys looking for and why?”
Legal writing is important to the paralegal profession
An attorney also looks to make sure the paralegal's work is
because it requires precision and critical thinking that goes far
thorough and organized. Therefore, the ability to sort, index,
beyond the normal standard. It is important to be aware of precision
categorize, order, and organize information is a fundamental
in your writing. You know what you meant to say, but will the judge
paralegal skill. In addition to organizing physical documents,
know where the writer is going? The professional paralegal works
exhibits, and evidence, paralegals must master technology
hard to master legal writing skills. Since writing is an integral
applications and databases that assist in managing case related data.
paralegal function, paralegals who master the art of clear, concise
Technology skills are one of the most sought after paralegal skills.
and persuasive written communication will set themselves apart
As technology is a part of every aspect of law practice, paralegals
from their peers.
must master word processing, spreadsheets, and presentation
Legal writing is important as there are court rules to follow
software. You must utilize the technology that is available. You
when submitting documents. Some examples of these rules are the
cannot cut corners. As a paralegal you must find the case that is
amount of copies needed to be submitted along with an original, font
most applicable and the interpretation is closest to what you need.
size, page limits, and cover sheets. Properly prepared briefs for
Sloppiness in your work could result in your supervising attorney
example, gives authority and quality.
losing their case, the client
A paralegal must give close attention
losing their case.
to detail and requirements.
Multitasking is a
In general, paralegals must
skill paralegals must be able to
be able to write clearly. Organization
handle. Paralegals must be
goes back to following the rules of
able to juggle multiple tasks
grammar. You must follow an
and prioritize assignments. A
outline before drafting. Summarize
successful paralegal has to be
your position in the introduction and
able to think flexibly and
conclusion. A paralegal must use
balance the demands of
words properly. Citing a case
multiple tasks given at one
incorrectly can make a cited case
time.
irrelevant. The consequences of bad
Formal education
legal writing can result in a
may not be a requirement as a
dismissed case. Writing in general is
paralegal, but I think an
also important to the reputation of
attorney would look for
the legal profession. The reputation
education in a paralegal for
of a legal law firm where you are
several reasons. Basic
employed is at stake of your writing
paralegal skills are essential as
skills as a paralegal are not
an employer would not have
Samantha Bertrand (l) Scholarship winner, with Sherrie Block (r) Director
exceptional.
to train an employee from
Other skills necessary for a of Legal Studies at Burlington County College.
scratch. Attorneys would not
paralegal to obtain would also
have to spend time training on
include communication. Communicating clearly can determine
just the basics which would take a lot of time which attorneys don't
whether you win or lose a case. As a paralegal you have to
have to spare. Paralegals that bring advanced technology skills to the
communicate with attorneys, clients, witnesses, and other law office
table have a competitive advantage in the legal field. A graduate of a
members. Paralegals serve as liaisons between clients, experts,
paralegal program would already have learned good writing skills.
opposing council and other parties in litigation or other
The ability to have strong command of grammar and sentence
transactions. Paralegals also draft memos by using the skill
structure is the most important skill needed to successfully
of analyzing information by applying the law to the facts. As a
communicate. The paralegal cannot afford to overlook something,
paralegal, you may have to draft memos that present the analysis for
and must take the time to do careful editing. Cases can be won with
the lawyers in the firm.
effective writing. The paralegal must be concise, which is learned
Attorneys look for particular skills needed from a paralegal
through legal writing, and perfected with being precise.
to help research and analyze the law. The courts make decisions
Legal writing is one of the cornerstones in the paralegal
about current cases based on decisions made in past cases. So to
profession. Paralegals need to communicate effectively to the court
effectively prepare for a case you have to know similar
their client's position. Writing well gains you the respect of the
circumstances and evaluate them to figure out how they apply to the
attorney you work with. The attorney's job is to argue the findings of
case you are working on. You find prior cases and relevant statutes
the paralegal. Attorney's will delegate research assignments to
through legal research. Solid investigative skills are necessary in
skilled writers and entrust them with greater responsibilities.
tracking down medical records, evidence, documents, and witnesses.
Attorney's need paralegals to do research because it takes up a lot of
time which attorney just don't have.

July 10

Board Meeting 6-8 p.m., Burlington County College
Room 105, 1000 Briggs Road, Mt. Laurel, NJ

August 14

Board Meeting 6-8 p.m., Burlington County College
Room 105, 1000 Briggs Road, Mt. Laurel, NJ

September 11

Board Meeting, 6-8 p.m.,

September 25

General Membership Meeting
Location to be announced
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MARK YOUR CALENDARS NOW AND SAVE THE DATES!

The Adopt A Legalman Program
By: Renee Migeot, Chair
Hello members! I recently shipped a package to our new adoptees on the USS Harry Truman! A special thank you to all of
you who brought in your donations! Please remember to bring in a donation to the May 21, 2012 meeting!!!
What is a Legalman? Why do they need adopting? The Adopt A Legalman Program honors those legal professionals
who serve our country in the military around the globe. Items are always being accepted. SJPA sends care packages to those
serving overseas on active duty. Usually, the work and hours are long and tiring. So imagine how we could brighten a
stranger's day if we did the shopping for them! In demand products include: bug repellent, eye drops, re-sealable plastic bags
(keeps the sand out!), sunscreen, moistened wipes, foot powder, packets of flavored beverage mix, hard candy, and lip balm.
Donations are collected at our monthly Dinner Meetings. Anyone can help! Involve your coworkers, neighbors and religious
groups. This is a great cause! The only items you should avoid sending is anything that will melt in the heat such as wax,
chocolate, anything potentially offensive or gender specific, as we don't know the identity of the recipient.
TIP: to help remember your donations meetings, send yourself a voice or email message to remind you a day
before the event.

SJPA LIBRARY READY TO LEND!
By: Judith Bennis, Librarian
When you are ready to borrow, just send me an e-mail ….. jdbennis@yahoo.com. The current, and always being updated, list of books follows.
SJPA Library Materials - 2012
Federal Civil Judicial Procedure and Rules; 2010
Federal Civil Judicial Procedure and Rules, revised edition; 2010
PACE Study Manual, 6th Edition, National Federation of Paralegal Associations; 2011
Starting and Managing Your Own Business, A Freelancing Guide for Paralegals, Dorothy Secol; 1994
The Legal Research and Writing Handbook, A Basic Approach for Paralegals, Hope Viner Samborn and Andrea B. Yelin; 1999
A Practical Guide to Family Law, Matthew S. Cornick; 1995
Paralegal Discovery, Diane Dupre Zalewski and Joyce Walden; 1994
Litigation Paralegal, 2nd Edition, Philip Signey; 1994
The Role of the Professional Paralegal in New Jersey, Lynne DeRemigio, Editor. NJ State Bar Association; 2008
A Paralegal’s Guide to Professional Responsibility, 3rd Edition. American Bar Association; 2011
ICLE Seminar Materials –

Medical Records For Paralegals; 2006
New State and Federal E-discovery Rules: Advance Your Skills and Knowledge; 2006
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MEMBERSHIP GROWTH -- HELP YOUR
ASSOCIATION WIN THE PRIZE!
JOB BANK
Paralegal wanted to work for association in busy gov't relations/legal department. Individual will provide extensive administrative support to the association's legislative advocacy
program, will track legislation both internally and through the
legislative process, prepare lobbying reports and assist with
preparing and organizing appropriate materials for review,
advocacy and testimony. Individual will also provide administrative support to the association's legal staff, administering
a contract review and tracking process, preparing court and
corporate filings and providing legal research and assistance
as needed.
Individuals should have 3-5 years of relevant experience. College or paralegal degree preferred. Excellent oral and written
communication skills required. Ability to be well-organized,
resourceful, multitask, streamline heavy work load and work
with minimal supervision essential. Technological proficiency
in Microsoft Office (Word, Excel, PowerPoint and Outlook),
Adobe Acrobat and general internet research a must.
Familiarity with state legislative process a plus.
Interested candidates should forward a cover letter, with salary requirements, and resume by July 6th to: Human Resources, New Jersey State Bar Association, One Constitution
Square, New Brunswick, New Jersey 08901 or
hr-legal@njsba.com.

Do you have something you would like to share with
other paralegals? Maybe you recently changed jobs, or
have an interesting story to tell, or even some legal humor that would certainly make a stressful job seem a bit
more tolerable! Maybe your firm was involved in a
groundbreaking, precedent setting case! We would
love to hear from you!
Please submit all articles to the editor at:
newsletter@sjpaparalegals.org.

NBI SEMINARS
www.nbi-sems.com
July 12—Litigation Case Mgmt (webcast)
July 19—Collecting on Judgments: A
Paralegal’s Guide
July 24—Legal Ethics for Paralegals
July 25—A Paralegal’s Guide to Medical
Records
July 30—Trusts 101, Atlantic City
July 31—Trusts 101, Cherry Hill
Aug 8—Preparing for Trial: A Paralegal’s
Guide

REMINDER----There is still time to participate in
NFPA’s inaugural phase of the Association Recognition
Program, Member-Get-A-Member! NFPA is offering an
incentive to member associations to bring in new members.
Each participating association will receive a certificate
at Convention in Alaska. The member association with
the highest percentage of membership growth between
August 1, 2011 and August 1, 2012 will receive its
choice of two prizes:
Winning member association may select one member
to be a specially invited guest at the 2013 convention
(observer fee waived);

Who, Me? Brag?!
By: Sue Merewitz, Recording Secretary

My youngest daughter, Emily B.
Merewitz, Ph.D., graduated from
Rutgers University with a Doctor
of Philosophy degree in Plant Biology. Her 328 page dissertation on
the "Physiological, Biochemical,
and Molecular Mechanisms Associated with Drought Tolerance in
Agrostis Species" has been published, and won the Dean's Award
for Excellence in Research by a Graduate Student in Plant
Biology. Congratulations Emily!

OR
Winning member association will receive a $100
AMEX gift certificate.

SJPA PES—
MARCH 22, 2013
The Enterprise Center at
Burlington County College
SAVE THE DATE!!

Many associations are working hard to obtain the prize
and, more importantly, the bragging rights that come
along with it! Don’t be left behind!! Please see the
Member-Get-A-Member flier on the NFPA website for
suggestions on how to help grow your membership.
Should you have any questions, please do not hesitate to
contact the Vice President & Director of Membership,
Jessica Swedenhjelm, RP, Pa.C.P. at
VPDM@paralegals.org.

One of the benefits of membership in SJPA is the
job bank. Listings are sent via e-mail to all members and also published in this Newsletter.
Send to jobbank@sjpaparalegals.org.
South Jersey Paralegal Association provides this
job bank as a service to its members, and does not
assume any responsibility for the content or availability of the positions advertised.

For more than 30 years DGR has been providing
local, national & international process service to
the legal community. We pride ourselves on
customer support, and through our commitment
to excellence and our clients, we have achieved
the reputation we hold today. Now offering
investigation services through On The Lookout
Investigations, LLC.
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(cont’d from page 14)

Renee credits her paralegal experience for helping her
succeed in this new role. Since she is familiar with the importance of depositions in every case, she makes sure that
the court reporter assigned is familiar with the terminology
for specific cases and works closely with the firm's case
managers (who are also paralegals) to assist with specific
client guidelines. She knows her client's needs because she
has been in their shoes.

Board Bytes…
Latest updates from YOUR Board —
Usually, for this section of the newsletter, the VP reports on all the good
things that will be coming your way, but, if I may, I’d like to take just a
moment and look into my rear-view mirror. This past year has been
wonderful! I’ve enjoyed meeting so many new folks at our events and I
considered it a privilege to work with your exceptional Board members. I must admit, this has been a
growing year for me; and, at times it seemed there would never be enough time to accomplish all that
we had in our hearts to do for SJPA. But because of the sheer dedication and devotion of the Board,
extraordinary things were accomplished —I’m thinking of PES!! Of course, this little section does
not permit me to elaborate more, but I do want to express how appreciative I am that you allowed me
to be your VP and experience this past year’s journey with all of you.
Installation/General Dinner Meeting is coming to Caffè Aldo Lamberti’s on June 25th. The
Honorable E. Marie Lithotz, J.A.D, will be installing the new 2012-2013 SJPA Board officers.
NEW ARRIVAL!! – If you haven’t visited SJPA’s website lately, there is a new addition….PayPal!!
We’re pleased to announce that we now have PayPal available making it easier than ever to register
for the dinners and for the NJCP application fees. Make a note to visit www.sjpaparalegals.org
often for more updates that will be coming your way.
Rebecca Watson, NFPA Representative, reported that NFPA is sponsoring a new program—“MemberGet-A-Member”—which will be on gong this year and was initiated by NFPA to encourage all
members to get the word out about their respective associations. AND prizes will be awarded to the
Association with the largest increase in membership so be sure to invite a friend to our June and
September dinners.
Scholarship Winner - Congrats to Samantha Bertrand, of Burlington County College, who was
pleased to receive the $750.00 scholarship award and a hearty thank you to all the other student
candidates who took the time to apply for the scholarship.
NJSBA Annual Convention - May 16-18, 2012 – SJPA was well represented at this big event at the
Borgata by Sharon Roth, Betsy Lindenberg, Janice Kennedy and yours truly. Delighted to report that
we had a record number of inquiries this year!!
Anne Quinn, Professional Development Chair, is preparing for the new college season of hosting
college Coffeehouses for paralegal students. If you would like to participate in a very rewarding
experience, please reach out to Anne, via the website, to become part of the SJPA team and visit
campuses throughout New Jersey.
Renee Migeot, Adopt-A-Legalman Chair reported that we have a new group of Legalmen that we are
supporting with our donations. Check out our website for suggested items to donate.

It’s Been a Great Year Thanks to All of You,
Georgea Oshman
Vice President

Renee's typical day (if there is such a thing!) starts off
when she reviews the work calendar to see what types of
jobs are scheduled. She reaches out to court reporters to let
them know if a client has any special needs, makes initial
calls to potential clients and follow up on calls she's already
made. She also checks in on current clients to see if there
are any upcoming projects with which Golkow can assist.
Occasionally she takes a client to lunch or stops in to say
hello and to see how things are going. Throughout the

year, Renee handles special events sponsored by her employer to thank existing clients for their business. Golkow
Technologies also supports various organizations by participating as a vendor and/or speaker at conferences and it
is Renee's responsibility to assure that the event runs
smoothly.
Wondering how you can expand your job search to find a nontraditional paralegal opportunity? Start with a bookmark to each
of the following sites as your primary sources:
www.LinkedIn.com, www.SimplyHired.com, www.Indeed.com,
www.Monster.com and www.CareerBuilder.com. Carefully read
job descriptions to see how closely your skills match. At an interview, be prepared to provide evidence to prospective employers
that your legal training would be an asset to the organization.
Think broadly—think about what makes you, you, and how you
can position yourself to stand out. Enlist the aid of your professional network connections. In today's job market, paralegals are
everywhere and the possibilities are endless—you just need to
think outside the law firm!
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A Paralegal by Any Other Name….
By: Vivian Luckiewicz, RP®, Pa.C.P.

While paralegals can be found working in all types of
organizations, the majority are employed by law firms,
corporate legal departments, and various government offices
where their job title is "paralegal." However, just as many
are finding that their career paths are leading them to jobs
where legal training is essential, but where their title isn't
necessarily "paralegal." Nowadays, a paralegal career can
be as individual and unusual as your personality and
imagination allow.
These non-traditional opportunities may not always be
obvious when you are reading job postings. Think about
something that has interested or obsessed you since you
were a child and then take a moment to assess your skill set.
Combine your paralegal skills with that old passion and use
the contacts that you have developed to help you give a
concrete shape to your goals. Then you can create a plan to
achieve the goal.
For example, suppose you love trying to figure out the
inner workings of your computer or you enjoy being the first
to try a new software program. Information management in
the law office has come a long way from word processors
and Excel spreadsheets to managing huge document
databases and creating elaborate productions for courtroom
presentations. This evolution of technology opened a new
legal career niche, merging the skills of a paralegal and a
computer specialist. There is a high demand today for tech
savvy paralegals to fill litigation support positions
specializing in eDiscovery to assist in document and
electronic evidence identification, collection, processing,
review and presentation in connection with litigation
matters.
If you prefer more of a customer service role, you might
be well-suited for a position as a software applications
trainer. These professionals ensure that firm personnel
receive comprehensive, effective and timely training to
enable them to productively use the firm's systems and
applications. Another possibility is a computer support or
help desk analyst where one would provide advanced
technical and informational assistance to users of the
company’s computer network, install software on PC’s and
laptops and provide assistance to remote users with
advanced application questions.
Paralegals with management or a human resources
background might want to consider a career as a Paralegal or
Office Manager. A Paralegal Manager is responsible for
evaluating paralegal staffing needs, developing core
competencies, recruiting staff, conducting performance and
compensation assessments and directing workflow
assignments. An Office Manager assigns and monitors

clerical, administrative and secretarial responsibilities and
tasks among office staff, coordinates office staff activities to
ensure maximum efficiency, evaluates and manages staff
performance, recruits staff, designs and implements office
policies and procedures, prepares operational reports and
schedules to ensure efficiency.
Another possibility is a Project Manager. A project or
case manager is typically responsible for collaborating with
the matter responsible lawyers and senior associates to
define matter work plans, necessary resources and the
execution of matters in a cost efficient manner within
budget. The Project Manager needs to use available
resources to coordinate the efforts of team members and
third-party contractors, experts or consultants to deliver
matters according to an agreed upon set of deliverables and
timeframe.
The world of health care is exploding with new
opportunities daily. If you enjoy puzzles and predicting the
future without a crystal ball, then the field of risk
management might be just the challenge you're looking for!
Risk Managers are the people who analyze accidents,
incidents and catastrophes in order to learn how and why
these things happen and what can be done to reduce the risk
of them happening again. Of course, natural disasters like
hurricanes, floods, and tornadoes can’t be reduced or
eliminated, but the Risk Manager can determine ways to
reduce the probability of loss from any insured event.
A compliance analyst is another position for which a
paralegal is well-qualified. Typical job duties include
evaluating activities at a company to confirm that those
activities comply with regulatory standards as well as any
voluntary standards and practices. If the analyst finds
problems, he or she provides suggestions for getting back
into compliance and staying there to prevent future issues.
Compliance analysts are needed in healthcare, as well as
banking, marketing, information technology and securities
trading.
Entrepreneurial paralegals might want to consider a sales
position with a legal vendor, such as a court reporter,
process server or medical records retrieval company. I had a
conversation with Renee Mazzeo, a former President of the
Philadelphia Association of Paralegals and insurance
defense paralegal, who took the plunge into sales and
marketing about two years ago when she accepted a position
as the Director of Marketing for Golkow Technologies, a
leading court reporting and deposition service based in
Philadelphia.
(continued on page 15)
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Bullies Beware! New Jersey's Anti-Bullying Bill of Rights Act

SJPA Well Represented at NJSBA Annual Convention and Meeting

What Schools and Parents Need to Know About New Jersey's Anti Bullying Legislature
By: Lisa McCully

The fastest growing threat to our children
today is bullies in schools. Bullying is much more
serious than a childhood phase to "wait out" and it is
not "just teasing". Bullying has become a widespread
and severe problem that has reached epidemic
proportions causing serious and lasting harm to all in
its wake. The statistics are sobering and staggering.
Nationwide, 32% of students aged 12-18 years old
have reported being bullied in school, and the
occurrence of bullying in NJ is 1% higher than the
national average. 160,000 students avoid school
because they are being victimized, and of those
students; 21% are in elementary school, 24% are in
High School and 42% are in Middle school. In 2010,
the chronic persistence of school bullying has led to 26
student suicides across the country, including New
Jersey. These statistics may actually be
underestimated because victims live in fear of their
tormentors, therefore much bullying goes unreported.
Bullying has a strong negative effect on the
atmosphere of the school and disrupts a healthy
learning environment in many ways. Student
performance and achievement suffers among the
bullies, the students who are bullied and those
students who are witness to the bullying. Students
who bully and students who are bullied by others are
more likely to skip and/or drop out of school. The
witnesses to the terrorization are very often hesitant to
report the bullying for fear that they may become the
victim, be labeled a snitch, or believe that the
authority figures are not in control of the situation, or
are simply uncaring. In an environment where bullies
are rampant, teachers are forced to spend more time
disciplining than teaching.
Although definitions of bullying vary, experts
can agree that bullying involves a clear imbalance of
power; the antagonist uses their power to control and
inflict harm on a specific target that may have a hard
time defending themselves. Many victims are
perceived as being different, and therefore become an
easy mark. The injury inflicted is not accidental, in
fact, it is the intent of the bully to cause harm and
insight fear. The bully uses repetitious behavior; the
same target is abused over and over by the same
person or groups of people. The victimization of an
individual takes on many forms; it is not strictly
physical acts of hitting, punching and shoving. Bullies
abuse their targets verbally, through name calling and
teasing; socially, by spreading rumors, excluding the
target, and breaking up friendships using
intimidation; and the newest and possibly the most
dangerous form of bullying is Cyber bullying .Cyber

bullies can torture a target almost undetected through
the use of social media, mobile devices and other
digital technologies with a reach that is virtually
endless.
On September 22, 2011 Tyler Clementi, a
freshman at Rutgers University, took his own life by
jumping from the George Washington Bridge after a
sex tape was surreptitiously made and broadcast
online by his roommate. Following on the heels on
this tragedy, New Jersey has declared war on
harassment, intimidation and bullying, and has
created a hard-hitting anti-bullying law with teeth and
real consequences. Aimed at primary, secondary and
even postsecondary schools, The Anti-Bullying Bill of
Rights is a mandatory anti-bullying legislature that
will go into effect September 1st 2011. The goal of the
legislature is to strengthen the school culture and
climate in an attempt to eliminate harassment,
intimidation and bullying in and outside of schools.
Unlike previous noncompulsory attempts that schools
have implemented using conflict resolution and
character building education, that have shown to be
ineffective, New Jersey schools will be required to be
in compliance with the anti-bullying legislature.
For starters, each school district must adopt a
Student Code of Conduct and a policy prohibiting
harassment, intimidation or bullying on school
property, at school functions and on school busses,
through a process that includes representation of
parents/guardians, school employees, volunteers,
students, administrators, and members of the
community. Furthermore, the code of conduct does
not terminate when a child leaves school grounds.
Bullying that takes place outside of school, and
interferes with the learning and well- being of a
student, will also be in violation of the bill. The
mandatory policy must encompass: "(1) a statement
prohibiting harassment, intimidation or bullying of a
student; (2) a definition of harassment, intimidation
or bullying; (3) a description of the type of behavior
expected from each student; (4) consequences and
appropriate remedial action for a person who commits
an act of harassment, intimidation or bullying; (5) a
procedure for reporting an act of harassment,
intimidation or bullying, including provisions for
anonymity." In addition, each member of the public
school teaching staff will be required to complete at
least two hours of instruction in suicide prevention
and School Board members must complete a training
program on harassment, intimidation, and bullying in
schools, including a school district's responsibilities,

(cont’d on page 9)

South Jersey Paralegal Association was again offered a free booth at the New Jersey State Bar Association (“NJSBA”) Annual Meeting and Convention at the Borgata Hotel and Casino in Atlantic City on
May 17, 2012. We shared the table with the Paralegal Association of New Jersey.
Not only did SJPA have the most attractive booth, we also offered the best door prize thanks to the
creativity of our own Georgea Oshman. My thanks go out to Betsy, Janice, and Georgea for helping to
man the booth. Attorneys, paralegals and other vendors stopped by to comment on our presentation
and professionalism.
The Paralegal Committee of the NJSBA sponsored a very well attended seminar on mortgage scams. It was suggested
that due to the fact that since there were over 2000 attending the annual meeting, the Committee no longer had to worry that no
one would attend the seminar we sponsor.
If you have yet to attend this annual event, you should make it a point to attend next year. The educational seminars are
excellent, the networking opportunities fantastic and the camaraderie with other members of the legal profession are irreplaceable.
The Paralegal Committee of the NJSBA held its last meeting of the season on Tuesday, June 5, 2012 at the Bar Headquarters in New Brunswick. Chuck Lowry of Fastcase gave
a very entertaining presentation. Fastcase is a free legal research service offered to members
of the NJSBA.
During its discussion with regard to the Committee’s presence at the State Bar Convention, the Committee members felt that it was now time to change direction back to presenting for paralegals. Lynne DeRemigio suggested that for next year the Committee should plan
to aim their presentation specifically to paralegals. The word “paralegal" should be in the title.
There also was a discussion with regard to the successful wine and cheese social held
April 17, 2012. There were 85 registered attendees. A food drive was held which resulted in
the collection of 48 pounds of non-perishable food items. The Interfaith Food Pantry sent the
Committee a thank you note for their donation.
Goals for next year were discussed and among them was a diversity project and pro bono programs. The Committee
continues to seek initiatives that will partner us with other sections and provide a broader awareness of our profession. This summer, a survey will be sent to all associate members of the NJSBA in order to conduct a thorough membership review.
The NJSBA began offering associate membership to practicing paralegals several years ago. The relationship between
attorneys and paralegals has grown due to this relationship.
If you are interested in joining the NJSBA, please go to their website:
index.html.
Respectfully submitted by:
Sharon Roth, NJCP
SJPA Liaison to the Paralegal Committee of the NJSBA

http://www.njsba.com/become-a-member/
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NJCP®
New Jersey Certified Paralegal
The South Jersey Paralegal Association’s Board of Directors adopted and approved the NJCP (New Jersey
Certified Paralegal) Plan in October, 2010.
The NJCP credential is a voluntary certification for paralegals who are members of the South Jersey Paralegal
Association, and meet the qualifications set forth in the NJCP plan. Please see our website for information and forms
pertaining to the program.
SJPA has proudly certified the following members for the NJCP credential. The members names marked with an
asterisk were recently certified, but not pictured.
Congratulations to all of our NJCP Members!
Lisa Renee Aberman, NJCP
Judith Alvelo, NJCP
*Stefanie Bailey, NJCP
Barbara Miller Baum, NJCP
Beverly Bogdan, NJCP
Noreen M. Bratton, NJCP
Debra J. Brigher, NJCP
Sheila H. Cavallo, NJCP
Yolanda Costabile, NJCP
Judith Couris, NJCP
Lynne DeRemigio, NJCP
Tracey A. Deron, NJCP
Stacey M. Devine, NJCP
*Brenda Elzin, NJCP
*Kate Fitzpatrick, NJCP
Maureen T. Garrett, NJCP
Anthony J. Iannini, RP, NJCP
Janice Y. Kennedy, NJCP
Donna Kott, NJCP
Betsy Lindenberg, NJCP
*Cheryl LoCastro, NJCP
Nancy Mancuso, NJCP
Noreen I. Max, NJCP
Kimberly McCann, NJCP
Susan R. Merewitz, NJCP

Debra Szwajkowski Morgan, NJCP
Dawn Moskalow, NJCP
*Deborah A. Naglee, NJCP
Marie B. Norcross, NJCP
Karen J. O’Malley, NJCP
Theresa Orseno, NJCP
Karen M. Perrone, NJCP
Kimberly A. Pipitone, NJCP
Anne Quinn, NJCP
Lorraine C. Rapattoni, NJCP
Rebecca Lynn Reedy, NJCP
Sharon K. Roth, NJCP
Nancy Z. Seldomridge, NJCP
Linda E. Stipcevich, NJCP
Pamela B. Tate, NJCP
Nicole Turturro-Szelag, NJCP
Christi L. Valerio, NJCP
Lisa S. Wagman, NJCP
Rebecca K. Watson, NJCP
Teresa J. White-Swoope, NJCP
Susan Witte, NJCP

Deborah Naglee proudly displays her new
NJCP Certificate! Congratulations!

(cont’d from page 8)

within one year of being appointed. Sanctions will be
swift and stringent for bullies, non-compliant schools
and school employees, with time limits placed on the
investigation of reports of bullying, steps taken to
rectify the situation, and the drafting of required
reports outlining such actions, including parent
notification in writing.
The most obvious revisions to the original bill
are the requirements of all schools in New Jersey to
appoint an anti-bullying specialist and a district antibullying coordinator and to create a school safety team
that shall consist of the principal; a teacher in the
school; a parent of a student in the school; and other
members to be determined by the principal. The
school anti-bullying specialist will serve as the chair of
the school safety team. All schools will be required to
submit an end year report to the Commissioner of
Education who will then submit a report to the
Education Committees of the Senate and General
Assembly detailing the extent of the violence,
vandalism, harassment, intimidation, or bullying in
the school. The grade received by the school and by
the district must be posted on the homepage of the
school's website. The grade for the district and each
school of the district shall be posted on the homepage
of the district's website and also posted on the
Department of Education's website.
The bill is a necessary first step to improve the
health and safety of our schools but the hopes are that
the changes aren't coming too late. Much of the bill is
dependent upon school compliance and cooperation.
That is a tall order in a state as densely populated as
New Jersey, and the large number of schools that it
contains. There are also issues of funding in an
already financially strapped education system. Inner
city schools with frequent violence and gang influence
will have an extraordinarily tough time, not only
meeting the requirements, but also enforcing this bill.
Many are concerned that the published school "report
cards" will discourage districts from reporting as
mandated.
The fact of the matter is; bullying is a hate
crime. A hate crime that is not limited to one race,
color, religion, sexual orientation or gender. Its basis
is most often grounded in ignorance, intolerance, or
simple lack of understanding. While the Anti -Bullying
Bill of Rights is definitely a step in the right direction,
schools must continue to teach tolerance,
understanding and acceptance in order to continue to
foster a pleasant and effective learning environment
for its students. New Jersey has set the bar high in a
real attempt to make our schools safe and bully free.
Lisa McCully is currently a student member.

May 21 Election Dinner Meeting
By: Judy Alvelo, NJCP

We had over 36 guests in attendance at our
May Election and General Dinner meeting. Our
CLE guest speaker for the event was Alan J.
Schwalbe, Esquire of the firm Jacobs, Schwalbe &
Petruzzelli, P.C. Mr. Schwalbe spoke on the topic of
worker’s compensation and gave a very energetic
and entertaining presentation which spurred much
discussion from those in attendance.
W
e
reached out to Mr. Schwalbe through the Camden
County Bar Association and we were very grateful
for his willingness to speak to us on this topic.

Our sponsor for this meeting was Para-Plus
Translation and Carl Santiago spoke to the
members on the long history of the family business.
Mr. Santiago’s mother was the founder of Para-Plus
and worked as a paralegal initially. While working
in the legal industry, she observed the need for
translators and that is where her vision and history
began for Para-Plus. Mr. Santiago also provided a
door prize, which was a gift certificate for Hand and
Stone Spa. The lucky winner was our very own
Wendy Donisi. Congratulations Wendy!
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